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UNION 10th Proposal: Outstanding Items (UO-10)

March 04, 2009

McMASTER UNIVERSITY

and

CANADIAN UNION OF PUBLIC EMPLOYEES/

SYNDICAT CANADIEN DE LA FONCTION PUBLIQUE

LOCAL 3906, UNIT 3

________________________________________
POSTDOCTORAL FELLOWS

________________________________________

COLLECTIVE AGREEMENT

Expires August 31 2010

THE UNION RESERVES THE RIGHT TO ADD TO, AMEND, DELETE, OR 
MODIFY ANY MATTERS CONTAINED IN THIS PROPOSAL.

THE UNION RESERVES THE RIGHT TO MAKE ALL NECESSARY 
HOUSEKEEPING AMENDMENTS TO THE PROPOSED COLLECTIVE 
AGREEMENT IN ORDER TO GIVE EFFECT TO THE OVERALL INTENTION 
OF THE PARTIES.

AMENDMENTS ARE NOTED IN HIGHLIGHTED TEXT.  EXCEPT AS 
OTHERWISE SPECIFICALLY AMENDED HEREBY THE UNION’S POSITION 
ON ALL OUTSTANDING MATTERS IS AS PER THE UNION’S INITIAL 
PROPOSAL, U-3 DATED January 6, 2009. 

E. & O.E.
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ARTICLE 3 – DEFINITIONS

“academic freedom” means academic freedom as defined in the “Statement on 
Academic Freedom,” as approved  by Senate on December 14, 1994, and entails all 
rights, privileges and responsibilities ascribed therein.
Union Reserves, Pending Agreement to Article 6.03 (b) and 6.08 as proposed March 
4, 2009

“Probationary Period” means the first 6 months of an employee’s appointment with the 
Employer in respect of those employees whose initial appointment is for 12 months or 
more. a period lasting no longer than 60 days from the start date of the initial 
appointment in the bargaining unit.  
Union Holds March 4, 2009

The probationary period is intended to be a period of time for the employment supervisor 
to adequately evaluate the employee’s skills and qualifications and to provide the 
employee with feedback regarding his/her performance and suitability for the 
appointment.  If, in the supervisor’s opinion, the employee’s performance and suitability 
cannot be adequately demonstrated at the end of the probationary period, but may be with 
additional time, but may improve sufficiently by the end of an extended probationary 
period, the employment supervisor may extend the probationary period by a further 
period not to exceed 60 days.  Notice of such extension must be provided to the Union no 
later than the final date of the initial period.
See:  Article 10.05 (d) March 4, 2009 
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Article 4 - MANAGEMENT RIGHTS

4.02 The employer agrees that it will not exercise its rights as set out in this article in a 
manner inconsistent with this collective agreement and confirms its commitment to 
administer the agreement reasonably such that its decisions must be applied consistently 
across the bargaining unit and must not be arbitrary, discriminatory or made in bad faith.  
The Union agrees that the fact of the Employer exercising its rights under this Article 
shall not constitute harassment.
Agreed by Union conditional on agreement to 4.03 March 4, 2009

4.03 The parties agree to discuss, review and share information regarding policies, 
directives and procedures that apply to bargaining unit members but are not subject to 
specific provisions of this Agreement in an effort to promote consistency in their 
interpretation and application across the bargaining unit, to the greatest extent possible.  
Union Holds March 4, 2009

4.04  No Employee, other than the President of the Local or her designate, will be 
required or permitted to make any written or verbal agreement that conflicts with the 
terms of this Agreement.
*NEW* Union Proposal March 4, 2009
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ARTICLE 5 - UNION REPRESENTATION

5.08 Both parties recognize the important role played by employees in the effective 
functioning of McMaster University.  Therefore the Employer agrees that no employees 
shall be excluded from departmental meetings where relevant items are on the agenda 
and/or may be discussed. or Faculty meetings or portion thereof where matters pertaining 
to employees are on the agenda and/or are being discussed, except where such matters 
pertain to Article 4.01 of this Agreement.
Union Holds March 4, 2009

5.09 The Employer and the Union agree to inform each other, in writing, of significant 
technological changes which affect the members of the bargaining unit as soon as they 
become aware of such changes.
(a) The Employer and the Union agree to inform each other, in writing, of significant 
technological changes which affect the members of the bargaining unit as soon as they 
become aware of such changes. The Employer will notify the Union prior to taking any 
decision and/or action, including but not limited to the introduction or alteration of 
technology within the workplace, which is reasonably expected to result in a significant 
alteration to volume, distribution and/or nature of bargaining unit work. Where the Union 
has a reasonable concern that such decision and/or action will negatively impact any 
bargaining unit member(s) or pose significant harm to the bargaining unit, the parties 
shall prioritize the matter at the next LMC meeting.    

(b) The parties recognize that the work of employees in the bargaining unit supports the 
academic mission of McMaster University, and agree to meet each academic session to 
discuss academic and employment matters of mutual concern.
Union Holds March 4, 2009
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ARTICLE 6 - NO DISCRIMINATION

6.03 (a) It is the Employer’s responsibility to maintain an environment in which 
employees remain free from harassment, intimidation, reprisals and any threats, explicit 
or implied which are designed to or might reasonably be understood to dissuade an 
employee from exercising his/her rights under this Article 6.

(b)  While recognizing the provisions of Article 4, the parties recognize that 
employees have a right to academic freedom which The parties recognize that academic 
freedom makes intellectual discourse, critique, commitment and integrity possible, and 
will not be disciplined for the fact of exercising this right.
Union Holds March 4, 2009

6.08      (a) As members of the McMaster University academic community, bargaining 
unit members have an entitlement to academic freedom, within the reasonable operations 
of the provisions of Article 4 of this Agreement.  Academic freedom includes the right, 
without restriction by prescribed doctrine, to freedom of teaching and discussion; 
freedom in carrying out research and disseminating and publishing the results thereof; 
freedom in producing and performing creative works; freedom to engage in service to the 
institution and the community; freedom to express freely one’s opinion about the 
institution, its administration, or the system in which one works; freedom from 
institutional censorship; freedom to acquire, preserve, and provide access to documentary 
material in all formats; and freedom to participate in professional and representative 
academic bodies. 

             (b) Academic freedom does not require neutrality on the part of any employee. 
Academic freedom makes intellectual discourse, critique, and commitment possible. All 
employees have the right to fulfil their employment duties in accordance with the 
principals of academic freedom, within the reasonable operations of the provisions of 
Article 4 of this Agreement, without reprisal or repression by the employer, the state, or 
any other source.

(c) All employees have the right to freedom of thought, conscience, religion, 
expression, assembly, and association and the right to liberty and security of the person 
and freedom of movement. Employees must not be hindered or impeded, as a result of 
employment in the bargaining unit, in exercising their civil rights as citizens, including 
the right to contribute to social change through free expression of opinion on matters of 
public interest. Employees must not suffer any discipline or employment penalty because 
of the exercise of such rights.

(a)  As per the published Statement on Academic Freedom, McMaster University is 
dedicated to the pursuit and dissemination of knowledge.  Its members enjoy certain 
rights and privileges essential to these twin objectives.  Central among these rights and 
privileges is the freedom, within the law, to pursue what seem to them fruitful avenues of 
inquiry; to teach and to learn unhindered by external or non-academic constraints; and to 
engage in full and unrestricted consideration of any opinion.  The parties recognize this 
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fundamental principle and share responsibility for supporting, safeguarding and 
preserving this central freedom.  Behaviour which obstructs free and full discussion, not 
only of ideas which are safe and accepted but of those which may be unpopular or even 
abhorrent, vitally threatens the integrity of the University and cannot be tolerated.

(b)  Suppression of academic freedom would prevent the University from carrying out 
its primary functions.  In particular, as an autonomous institution McMaster University is 
protected from any efforts by the state or its agents to limit or surpress academic freedom.  
Likewise, neither officers of the University nor private individuals may limit or suppress 
academic freedom.

(c)  The common good of society depends upon the search for knowledge and its free 
exposition.  Academic freedom does not require neutrality on the part of the individual; 
on the contrary, academic freedom makes commitment to a position or course of action 
and makes intellectual discourse, critique and research integrity possible.

(d)  The parties recognize that academic freedom carries with it the duty to use that 
freedom in a manner consistent with the scholarly obligation to base research and 
teaching on an honest search for knowledge.
Union Holds March 4, 2009
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ARTICLE 8 - INFORMATION

8.01 (c)  The Employer will provide a letter stating the course code, course title and 
units taught for all instruction carried out by members of the bargaining unit, at the 
beginning of each academic term or at the time of appointment. The Employer will copy 
the Union on each employee’s Letter of Appointment.
Union Reserves March 4, 2009 pending discussion on Monetary Items, agreement 
on the Template, and articles related to probation and terms of employment.

8.04 The Employer will establish an orientation protocol for employees in order to 
provide them with information about the general operation of the University and 
resources available to employees that may be of assistance in the performance of their 
duties.  Employee orientation may include information about such things as instructional 
courses and professional development resources that are available to employees.  As part 
of its employee orientation, the Employer will provide new employees with a letter of 
introduction to be prepared by the Union.  The Employer will also provide the Union 
with a copy of the orientation protocol, and will provide the Union with updates of the 
protocol to reflect substantial changes.
Agreed by Union March 4, 2009 
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ARTICLE 10 - GRIEVANCE PROCEDURE

10.05 (c)   Provided that the employee is informed of the terms of his/her employment at 
the time of appointment, the following shall not be subject to the grievance procedure: (i) 
the fact of the Employer’s failure to continue extend a contract beyond its defined end-
date; (ii) the fact of failure to continue a contract due to termination, non-renewal or 
decrease of the grant or contract funding an employee’s position; (iii) the fact of 
reduction due to termination, non-renewal or decrease of the grant or contract funding the 
employee’s position; (iv) the fact of the Employer’s early termination of a contract upon 
the provision of 60 days’ written notice; or, (v) the fact of the Employer’s termination of 
an employee during his/her probationary period;.   
Union Reserves March 4, 2009 pending agreement on Articles pertaining to 
reduction and termination and the probationary period.

(d) The probationary period is intended to be a period of time for the 
employment supervisor to adequately evaluate the employee’s skills and qualifications 
and to provide the employee with feedback regarding his/her performance and suitability 
for the appointment.  If, in the supervisor’s opinion, the employee’s performance and 
suitability cannot be adequately demonstrated at the end of the probationary period, but 
may be with additional time, but may improve sufficiently by the end of an extended 
probationary period, the employment supervisor may extend the probationary period by a 
further period not to exceed 60 days.  Notice of such extension must be provided to the 
Union no later than the final date of the initial period.
Union Reserves March 4, 2009, pending more language on the probationary period 
including procedures of termination, contract renewals, etc..

10.123  The provisions of this Article do not apply in circumstances that fall under the
Procedures For Inquiries And Hearings Regarding Allegations Of Misconduct In 
Research For Faculty, Staff And Post-Doctoral Fellows at McMaster University, subject 
to the following understandings:

(a)  The Employer will afford the Union the opportunity to be included in the 
consultation process conducted by the University in the event that changes to the Policy 
are proposed.

(b)  The Union has the right to vest its role in any of the capacities provided for in 
the policy in an affiliated body. The Union has the right to vest its role in any of the 
capacities provided for in the policy in an affiliated body.

(c)  At the Inquiry stage, the employee/respondent shall be provided with a copy 
of the Policy and will be informed of his/her right to be accompanied by a friend, 
colleague, legal representative and/or Union representative.  Should the respondent utilise 
Union representation, all documentation shall be copied to the Union.

(d)  No employee shall suffer lost wages as a result of the Dean’s actions during 
the Inquiry stage of the process.
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(e)  If procedures for removal are initiated under Paragraph 11(iv) in the policy, 
procedures under Article 11 of this Collective Agreement will be followed.

(f)  Notwithstanding item 69 regarding the right to appeal, Employees shall have 
the right to utilize the grievance process contained in this Collective Agreement.

(f)  For the purposes of Paragraph 16 of the Policy, the Union is recognized as 
“the appropriate staff association” for employees in this bargaining unit.

(g)  An employee/respondent may choose to have the Union represent him/her 
before a Research Misconduct Hearings Panel and/or Committee.  Regardless of whether 
the employee exercises this right, the Union retains the right to send an Observer to the 
hearing, subject to the limitation set forth Paragraph 20 of the Policy.  The employee’s 
Union representative, if any, and the Union’s Observer, if any, shall not be the same 
person. 

(i)  As per the provisions of costs incurred should an Employee be exonerated, the 
legal costs of the Union will also be borne by the University.

(j)  In the event of exoneration, the Employee has the right to file a grievance and, 
if applicable, the Union has the right to file a policy grievance.  Such grievances will be 
filed at Step 3.

(h)  Any external reporting under item 70 will not occur until the completion of 
the process, and the Employee and the Union will be copied on the letter and informed of 
its recipients.  In the event of an outstanding grievance, reporting provided for under item 
70 will not be made until the resolution of such grievance.

(i) Notwithstanding the provision of the Policy that decisions of the Hearings 
Committee are binding and cannot be appealed, an employee/respondent and/or the 
Union may, at any stage pursuant to the Policy, file a grievance alleging a violation of 
this Agreement.  The Parties agree that such grievance shall be restricted to consideration 
of such violation and will not challenge or injure into the merits of the Hearings 
Committee decision.
Union Holds March 4, 2009 – waiting on Employer response to (h) and (i)
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ARTICLE ** – EMPLOYEE EVALUATIONS
(Article XIV in Union’s November 20th)

.01 (a) The Employer has the right to require and/or undertake evaluations of 
employees, including student evaluations for any employee whose appointment includes 
teaching duties, and to use these evaluations in a fair and reasonable manner in making 
future employment decisions.  All evaluations shall be in writing.

(b) Any such evaluations shall be included in the employment file, separate from 
the employee’s academic file if the employee is or has been a student.  A copy of an 
employee evaluation that is placed in the employment file will be provided to the 
employee.  

(c) Any employee evaluation shall not affect an employee’s academic standing as a 
student at McMaster University or current standing as an employee of another bargaining 
unit of the Local employment in another bargaining unit of the Local.
Agreed by Union March 4, 2009

.04  Research Evaluation
Postdoctoral fellows must receive at minimum an annual written evaluation prepared by 
their employment supervisor that is signed by both the PDF and the supervisor.  Written 
evaluations for Postdoctoral Fellows should include a brief narrative on progress during 
the year, whether the fellow is meeting expectations and plans for future career 
development. The content of the evaluation must be discussed at a meeting between the 
supervisor and the fellow. Copies of the written evaluations must be kept on file in the 
Departmental office, and in the official file in Human Resources, and will be kept 
confidential.
*NEW*  Union Proposal March 4, 2009
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ARTICLE ** - RESOURCES
(Article XVI in Union’s November 20th)

.01 The Employer agrees to provide all members of the bargaining unit with 
appropriate work space and materials necessary for the performance of the employee’s 
work duties.  Best efforts will be made to provide reasonable access to the use of other 
facilities, services and equipment related to employees’ teaching duties and 
responsibilities (e.g. McMaster University e-mail, photocopying, audio/visual equipment, 
telephone). Each employee will have access to a mailbox or file for mail and the 
Employer shall ensure that each employee who has teaching responsibilities as part of 
his/her PDF appointment has a secure storage space for course materials.  Office, 
instructional and other eEmployment related materials will be made available to 
employees on the same basis as faculty members in the academic unit.  Any difficulties in 
this area may be brought to the attention of the appropriate Dean Department Chair.  If a 
resolution is not reached, the Union may initiate a grievance in the matter at Step 2 with 
the Associate Vice-President.
Union Holds March 4, 2009

.xx An employee may obtain a McMaster University library card valid for either 
twelve (12) months or for the duration of their initial appointment, whichever is longer by 
producing their McMaster University Employee Identification Card at the library main 
circulation desk.  In the event that the employee is hired to work beyond their initial 
appointment the employee’s library card privileges may be extended upon production of 
a new/subsequent letter of appointment.
*NEW* Union Proposal March 4, 2009

.xx An employee may obtain a McMaster University gym membership valid for either 
twelve (12) months or for the duration of their initial appointment, whichever is longer by 
producing their McMaster University Employee Identification Card.  In the event that the 
employee is hired to work beyond their initial appointment the employee’s athletic 
facility privileges may be extended upon production of a new/subsequent letter of 
appointment.
*NEW* Union Proposal March 4, 2009

.xx An employee may obtain a McMaster University HSR bus pass valid for either 
twelve (12) months or for the duration of their initial appointment, whichever is longer by 
producing their McMaster University Employee Identification Card.  In the event that the 
employee is hired to work beyond their initial appointment the employee’s bus pass 
privileges may be extended upon production of a new/subsequent letter of appointment.
*NEW* Union Proposal March 4, 2009
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ARTICLE *** - HEALTH AND SAFETY
ARTICLE *** - HEALTH AND SAFETY
(Article XVII in Union’s November 20th)

.02 (b) The parties recognize their mutual obligation to ensure a healthy and safe 
workplace. While the Employer is ultimately responsible for health and safety, the 
employee will exercise due diligence to ensure that any student or other person under 
his/her care or jurisdiction is informed of any known health and safety hazards and the 
requirement to follow procedures or policies established by the Employer and associated 
with the safe handling of materials or equipment; including the requirement to use any 
protective devices, clothing or equipment.
Union Holds March 4, 2009

.07 The Employer will provide First Aid kits in the Workplace. The number and 
location of First Aid kits shall be reviewed annually pursuant to the First Aid Program 
outlined in the Risk Management Manual.
Agreed by Union February 10, 2009

.11  Safety Equipment
Employees will not be required to purchase their own protective equipment and clothing.  
The Employer will provide protective equipment and clothing when required by the 
OHSA and to ensure that safety equipment, materials, and protective devices (including 
protective clothing) are maintained in good condition. The Employer shall cover the cost 
of required cleaning of protective wear and clothing.

(b) The Employer agrees to reimburse 100% of the cost of one pair of safety shoes 
or boots to a maximum of $120 per year for employees who are required to wear them in 
the performance of their duties. 

(c) The Employer agrees to reimburse 100% of the cost of one pair of prescription 
safety glasses (lens and frames) to a maximum of $250 per two (2) years for Employees 
required to wear them in the performance of their duties. This is in addition to the regular 
vision benefits. 

(d) To be eligible for reimbursement noted under (b) and (c) above, the protective 
footwear and eye wear must be designated as required by the Employer and must meet all 
relevant standards specified by the Employer. 
Agreed by Union March 4, 2009

.12  First Aid/CPR Certification 
(a) The Employer will continue to provide access to First Aid/CPR and 

(re)certification training at no cost to employees.  In the event that an employee opts to 
access training offered during regular employment hours, the employee will provide 
his/her employment supervisor with reasonable notice and consent to attend same will not 
be unreasonably denied.  In such an event, the Employer agrees that the employee will 
not suffer any loss of wages.
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(b) Training will be held during the work day. 

(c) Employees will receive compensated time off to attend these sessions. 
Agreed by Union March 4, 2009

.13  Violence in the Workplace
(a)  The Employer and the Union have a zero tolerance policy toward violent 

behaviour in the workplace. 

(b)  Workplace violence is defined as any incident in which an employee is 
threatened, coerced, abused or sustains physical, emotional, or psychological harm or 
injury in, at or related to the workplace.  This includes but is not limited to situations 
covered by the Ontario Human Rights Act, as well as racialized, gender-based, personal 
and domestic violence, and bullying.

(c)  It is expected that employees will report incidents of workplace violence to 
their steward, as well as to their supervisor or department Chair as specific circumstance 
dictates and, as necessary, file an incident report detailing the incident.  Such reported 
incidents will be investigated and, as appropriate, a summary report of such investigation 
will be provided to the co-chairs of the Central Joint Health and Safety Committee.

(d)  The Employer shall pay fully the legal costs and shall provide legal council, 
upon requested, for any bargaining unit member who is involved in an investigation 
and/or prosecution as a result of violence arising during the performance of  assigned 
contract work.

(e)  The Employer and the Union recognize that where preventative measures 
have failed to prevent violent incidents, counselling and support must be available to help 
victims recover from such incidents, including time off work.  The employee will not lose 
wages for participation in such recovery.

(f)  Where the employee is a victim of violence, the Employer agrees to reimburse 
the employee for any counselling sessions with a licensed counsellor of the employee’s 
choice.

(g)  The parties agree that information and training with respect to workplace 
violence, including domestic violence, is essential in promoting a safe and security-
conscious work environment, and will work jointly to continue to enhance efforts in this 
regard.  

(h)  All violations of this Article are grievable using the expedited process 
detailed in Article 10.  
*NEW* Union Proposal March 4, 2009



Page 14
U-10 – March 04, 2009 

*******************************************
Union Agreement to a portion of an Article proposed by the Employer is subject to 
subsequent agreement on the entirety of the Article and to the final settlement of all 
issues.

ARTICLE *** - Hours of Work (The Union Suggests the Employer Table 
Language)

The Union RESERVES the right to table proposals related to the following:

 Standard Work Week
 Flexible Work Scheduling
 Extended Hours of Work (Evening Teaching)
 Off-Site work

Supervisory role in assigning work

ARTICLE *** - Postings/Hiring/Job Security

The Union RESERVES the right to table proposals related to the following:

 Seniority
 Loss of Seniority 
 Seniority for Union Representatives
 Bridging Language for Conversions
 Postings 
 Letters of Appointments
 Conversions 
 Research Associate Conversions
 Tenure Track Conversions
 Sessional Conversion
 Transfers
 No Loss of Accrued Benefits
 Layoff/Recall
 Contracting –Out/Sub-Contracting
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ARTICLE ***- REMUNERATION 

.01 The Employer’s current practice is to pay on a bi-weekly by direct deposit. The 
Employer will continue this practice.

.02 Should a pay day fall on a Public Holiday as specified in the Employment 
Standards Act, 2000 , pay will be deposited on the working day immediately prior to the 
Public Holiday.
Agreed by Union March 4, 2009

.03 Subject to Article **.04, the total annual stipend/salary for employees, from all 
combined sources including internal and external sources, shall not be less than the total 
minimum per annum stipend/salary under NSERC as set forth in the “Eligible 
Compensation-Related Expenses” section of the Tri-Agency Financial Administration 
Guide.1  The minimum per annum stipend/salary stipulated in the Tri-Agency Financial 
Administration Guide, as amended from time to time, shall be considered a minimum. 
Employment supervisors retain flexibility in determining the stipend/salary appropriate to 
each employee's specific qualifications.

.03 Effective DATE, the minimum annual full-time salary for a University 
Postdoctoral Fellow shall be not less than $50,000.  Employment supervisors retain 
flexibility in determining the stipend/salary appropriate to each employee's specific 
qualifications such as to allow remuneration at a level exceeding the base rate.

.04 At the commencement of each contract year, both the annual full-time salary base 
salary established in .03 above and the current rate remuneration received by any 
Employee shall be increased by a minimum of three percent (3%).
*NEW* Union Proposal March 4, 2009

.05 Each employee who is appointed for a period of less than 1 year will be offered a
salary of not less than the bi-weekly equivalent of the minimum annual remuneration 
referenced in Article **.03-.04 for the duration of his/her initial appointment.
Agreed by Union March 4, 2009

.05 During the Term of this Collective Agreement, the employer will continue to 
provide those “Benefits and Services Available to Postdoctoral Fellows” as set forth in 
Section 5 of the Policy on Postdoctoral Fellows and as outlined in further detail in the 
Sun Life Benefits Booklet.2

                                                
1 For Proposal purposes only, and not to be part of the collective agreement:  this amount is currently set at 
$25,000.00.  See http://www.nserc-crsng.gc.ca/Professors-Professeurs/FinancialAdminGuide-
GuideAdminFinancier/FundsUse-UtilisationSubventions_eng.asp#compensation
2 NOTE – Benefits Booklet from Sun Life is currently in production and will be provided to union when 
available..
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.06 Tuition Rebates for University Courses are subject to the Employer’s Policy on 
Tuition Assistance for Employees.

.07 If an employee holds an initial appointment of less than 12 months, and if that 
appointment is subsequently extended such that the extension period, together with the 
initial appointment, results in a total appointment period that is for 12 months or more, 
then the employee shall be entitled to participate in extended health, dental and group life 
benefits plans included in Article **.05 from the date of such extension.

.06  Where teaching is a component of a PDF appointment, the Employee shall be 
eligible to receive supplemented fees (paid as a lump sum) based on official class size as 
follows:

DATE
Per Three Unit Course: $5.75 for every student who exceeds 80 students
Formula: (Official Class Size - 80) x $5.35 = lump sum amt.

Per Six Unit Course: $11.50 for every student who exceeds 80 students
Formula: (Official Class Size - 80) x $10.70 = lump sum amt.

*NEW* Union Proposal March 4, 2009

.07    The Employer agrees to reimburse the employee for travel expenses incurred as a 
direct result of employment by the Employer, except for activities on the main campus.  
Any kilometrage allowance will be paid at the prevailing McMaster University rate for 
the return journey from the main campus.
*NEW* Union Proposal March 4, 2009

.08  Each Postdoctoral Fellow who is employed on the date of legislative approval of 
this Agreement shall receive a one time, lump sum $1000 bonus payment, not to be 
added to base. This payment shall be made within 30 days following legislative approval.
*NEW* Union Proposal March 4, 2009
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ARTICLE ** - BENEFITS

.01 During the Term of this Collective Agreement, the employer will continue to 
provide those “Benefits and Services Available to Postdoctoral Fellows” as set forth in 
Section 5 of the Policy on Postdoctoral Fellows, as outlined in the Sun Life Benefits 
Booklet,3 and as detailed below.

.02 If an employee holds an initial appointment of less than 12 months, and if that 
appointment is subsequently extended such that the extension period, together with the 
initial appointment, results in a total appointment period that is for 12 months or more, 
then the employee shall be entitled to participate in extended health, dental and group life 
benefits plans included in Article **.05 from the date of such extension.
Union Counter March 4, 2009

.02  Pension Plan
Employees shall participate in the ‘Salaried Pension Plan for Employees of McMaster 
University’. The Employer shall administer the plan in accordance with the terms and 
conditions of the plan in effect upon ratification of this Agreement. No changes will be 
made to existing benefits and/or Employee contribution rates during this contract without 
the written agreement of the Union.
*NEW* Union Proposal March 4, 2009

.03 Major Medical Plan
(a) The Employer shall pay 100% of the billed rates of premium for all 

Employees, for the Major Medical Plan which is in effect at DATE. 

(b) Participation in this programme is a condition of employment. Employees 
must enroll their eligible family members before benefits are provided.
*NEW* Union Proposal March 4, 2009

.04   UHIP
In recognition of the financial hardships faced by those disenfranchised by the Ontario 
Hospital Insurance Plan, the Employer shall pay 100% of UHIP premiums charged to 
bargaining unit members and immediate family required to enroll in the Plan.
*NEW* Union Proposal March 4, 2009

.05  Dental Plan
(a) The Employer shall pay 100% of the billed rates of premium for all 

Employees to provide the Dental Plan which is in effect at DATE. 

(b) Participation in this programme is a condition of employment. However, 
Employees who have coverage through their spouse may opt not to participate. 
Employees must enrol their eligible family members before benefits are provided.

                                                
3 NOTE – Benefits Booklet from Sun Life is currently in production and will be provided to union when 
available..
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*NEW* Union Proposal March 4, 2009

.05  Group Life Insurance Program  
(a) The Employer will pay 100% of the billed rate of premiums for Employees for 

Basic Coverage in accordance with the Group Life Insurance Plan which is in effect at 
DATE. 

(b) Employees may elect to take additional coverage in accordance with the 
provisions and regulations governing optional coverage as specified in the Group Life 
Insurance Plan. 

(c) Participation in this Plan is a condition of employment. 
*NEW* Union Proposal March 4, 2009

.06  Accidental Death and Dismemberment Plan
The Employer will pay 100% of the billed rate premium for participation in the 
Accidental Death and Dismemberment Plan.  
*NEW* Union Proposal March 4, 2009

.07  Long Term Disability Plan 
(a) The Employer will provide for Employees a Long Term Disability Plan. 

(b) Participation in this plan is a condition of employment. 

(c) The Employee will pay 100% of the billed rate of premium.
*NEW* Union Proposal March 4, 2009

.08  Employee Assistance Programme
For the purposes of the McMaster Employee and Family Assistance Programme 
(effective March 1 2008), the parties agree that “staff” shall include Post-Doctoral 
Fellows.
*NEW* Union Proposal March 4, 2009

.09  Tuition Assistance
(a) Tuition Rebates for University Courses are subject to the Employer’s Policy 

on Tuition Assistance for Employees.

(b)  At no time will bargaining unit members be required to pay tuition and/or 
ancillary fees to McMaster University for matters relevant to their appointment.
Union Counter March 4, 2009
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ARTICLE XXIII – PROFESSIONAL DEVELOPMENT

.01 Professional Development Fund
The Employer shall provide to each Employee a minimum amount of $500 per academic 
term towards Professional Development Expenses.
*NEW* Union Proposal March 4, 2009

.02  Conference and Workshop Participation
In recognition that participation in conferences, seminars and workshops is important for 
professional growth and development, and is an integral part of a PDFs research and 
work, time dedicated to such participation will be part of the Employee’s paid time.
*NEW* Union Proposal March 4, 2009
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ARTICLE *** – FUNDS

.01  Research Costs Fund
(a)  The Employer shall maintain a fund to defray research costs incurred by 

bargaining unit members. In each year of the Collective Agreement, the amount allocated 
to the fund shall be $50,000. Any unexpended monies shall be retained in the fund.

(b)  The Research Costs Fund shall be administered by a four person committee 
consisting of two members of the bargaining unit selected by the union, one full-time 
faculty member selected by the employer, and a designate of the School of Graduate 
Studies, using criteria and procedures developed by the Union. Research Costs grants 
shall be in varying amounts up to $1,000 per academic year.
*NEW* Union Proposal March 4, 2009

.02   Employment Equity Fund
The Employer shall establish a Union-administered Equity Fund.   In each year of the 
Collective Agreement the sum of $10,000 will be allocated to the Fund for CUPE 3906 
Employment Equity work.   
*NEW* Union Proposal March 4, 2009

.03   Childcare Access Fund
(a)  The Employer agrees to contribute annually to the operating costs of the MSU 

Child Care Centre facility the amount of $20,000, to be used toward subsidies for 
members of CUPE 3906 who use the services of the facility.  In addition to this funding, 
the Employer and the Union will jointly request that the MSU work during the life of the 
Agreement to free up a number of spaces at the facility for CUPE 3906 members, such 
number to be determined by the Union. 

(b) The Employer shall contribute an additional $10,000 to the Union-
administered Childcare Fund.  
*NEW* Union Proposal March 4, 2009

.04    Hardship Fund
The employer will remit to the Union $20,000 towards the Local’s Hardship Fund.
*NEW* Union Proposal March 4, 2009

.05  Union Expenses Fund
For the purposes of the CUPE Local 3906 administered expenses, the Employer will 
remit to the Union at the start of the contract year the amount of $15,000.
*NEW* Union Proposal March 4, 2009
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ARTICLE *** - HOLIDAYS AND VACATION

.01 Statutory and Public Holidays
The Employer will comply with the requirements of the Part XIV of the Employment 
Standards Act, 2000 S.O. 2000, c.41 as amended, and the regulations thereunder.

(a) The Employer recognizes the following paid holidays which include all the listed
statutory holidays listed in the Employment Standards Act: Canada Day, Civic Holiday, 
Labour Day, Thanksgiving Day, Labour Day, at least five (5) days at Christmas (to 
include Christmas, Boxing Day, New Year’s Day and floating holidays), Good Friday, 
Family Day, and Victoria Day.

(b) As the number of paid holidays may vary from year to year, Human Resources
Services publishes annually a list of paid holidays.

(c) Payment for paid holidays will be automatic when both the scheduled working
day immediately proceeding and following the holiday are worked or when there is 
reasonable cause for the Employee not to work the scheduled working day immediately 
proceeding and following the holiday.

(d)  Employees on an unpaid leave of absence for 21 calendar days or less are 
entitled to compensation for the paid holiday(s) which fall in the period commencing on 
the first day of the leave and ending on the day of return to work. The compensation will 
be either by payment for day(s) in the leave of absence period or by time off in lieu 
following their return from the leave of absence.

.04 Public Holidays
The Employer will comply with the requirements of the Part X of the Employment 
Standards Act, 2000 S.O. 2000, c.41 as amended, and the regulations thereunder.
Union Counter March 4, 2009

.02 Religious Holidays
(a) Employees shall be entitled to reschedule their hours of work with no loss of pay, in 
consultation with their immediate Supervisor or designate to observe religious holidays 
as per their religious beliefs.

(b) Because in most instances these days are known well in advance, the Employee 
should notify the Supervisor early as possible about their intent to observe such holidays.
*NEW* Union Proposal March 4, 2009

.03 Vacation
(a) At the commencement of an appointment that is for 12 6 months or more 

each employee will be granted to 2 weeks of paid vacation per 12 6 months of his/her 
appointment or a pro-rated equivalent thereof for any part of his/her appointment that is 
less 12 6 months.  Employees’ annual salary is inclusive of pay for vacation time and 
unused vacation time cannot be carried forward into subsequent years.  
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(b) Subject to the approval of In consultation with their employment 
supervisor, employees may choose the time of their vacation leave.

(c) An employee who holds an initial appointment of less than 12 6 months is 
not eligible for vacation leave, but it is understood that an amount equivalent to 4% of the 
salary in each pay period shall be added to the Employee’s pay.

(d) If an employee holds an initial appointment of less than 12 6 months, and 
if that appointment is subsequently extended such that the extension period, together with 
the initial appointment, results in a total appointment period that is for 12 6 months or 
more, then the employee shall be entitled to paid vacation in accordance with **.03(a) 
above on a pro-rated basis from the date of such extension.

.04  Carryover
(a)  Each Employee shall take her full amount of vacation entitlement within the 

appropriate calendar year. A Supervisor and Employee must make every effort to ensure 
the Employee takes their full entitlement of vacation within the appropriate period. 

(b)  Notwithstanding the above, carryover of up to five (5) days of vacation to the 
following calendar year may be granted by the Supervisor at the Employee’s request. In 
the event that operation necessities identified by the Supervisor prevent the scheduling of 
vacation days, such vacation days will be carried over to the following calendar year.
Union Counter March 4, 2009

.05  Remembrance Day
The Employer agrees to allow Employees two minutes of silence at 11 a.m. on 
Remembrance Day each year.
*NEW* Union Proposal March 4, 2009

.06  Women’s Day
The Employer agrees to allow Employees a moment of silence on Women’s Day each 
year.
*NEW* UNION PROPOSAL MARCH 4, 2009
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ARTICLE ** – SICK LEAVE

.01  Sick Leave
(a)  Postdoctoral Fellows shall receive a sick day allotment of twelve (12) days per 
calendar year to cover sick absences for that calendar year. This allotment shall be 
credited at one day per month.

(b)  There shall be no maximum to the amount of sick leave that may be accumulated.
*NEW* Union Proposal March 4, 2009
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ARTICLE ** - PREGNANCY AND PARENTAL LEAVES

.01 Pregnancy Leave
(a)  A Pregnancy Leave will be granted for a period not to exceed 17 weeks.  An 

employee who wishes to return to work within 6 weeks of the birth of the child will be 
required to provide the Employer with 1 calendar week’s notice and may be required by 
the employment supervisor to submit a medical certificate.

(b)  Employees taking advantage of the leave must give 2 weeks’ notice before 
leaving work.  A pregnancy leave may occur no earlier than the earlier of the day that is 
17 weeks before the employee’s due date and the day on which she gives birth.

(c) If the employee stops work because the child has arrived earlier than 
expected, the employee has 2 weeks from such date to give the Employer written notice 
of the intent to take pregnancy leave.

(d) The Employer may require the employee to commence a pregnancy leave 
at the time of the employee’s due date or the day on which she has given birth or at such 
time as the Employer can not, without undue hardship, accommodate the employee to 
perform the essential duties of the position.

(e)  Seniority will accrue for any term for which the employee is in receipt of any 
pregnancy leave payment.

(f)  Benefit coverage will be maintained during the pregnancy leave at no cost to 
the employee.

(g)  In order to receive pregnancy leave payment under this provision, there is no 
requirement for the employee to demonstrate eligibility for Employment Insurance 
benefits under the Employment Insurance Act.
*NEW* Union Proposal March 4, 2009

.02 Adoption Leave
Adoption leave is available to an employee on the same basis as a pregnancy leave under 
.01.  An adoption leave will commence on the first day that the child first comes into the 
custody, care and control of the parent.   A supervisor may require the employee to 
provide proof of adoption.  A parent for the purposes of adoption leave will be defined in 
the same way as spouse per Article 3.
*NEW* Union Proposal March 4, 2009

.03 Paid Parental Leave
A paid parental leave may be taken by an employee who is the spouse of the birth mother 
of a newborn child on the same basis as a pregnancy leave under .01.  The provisions of 
.01 do not apply.  A parent for the purposes of parental leave will be defined in the same 
way as spouse per Article 3.
*NEW* Union Proposal March 4, 2009
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.04 Unpaid Parental Leave
(a)  An unpaid parental leave may be taken for a complete term that commences 

within 35 weeks of the birth of a child, or the date that an adopted child comes into 
custody, care and control of the employee.

(b)  An employee having taken a pregnancy leave under .01 or an adoption leave 
under .02 may also take an unpaid parental leave under (a).

(c)  An employee taking an unpaid parental leave must advise the Employment 
Supervisor as soon as possible of his/her intent to take the leave.

(d)  Seniority will accrue for any term for which the employee takes an unpaid 
parental leave.

(e)  Benefit coverage will be maintained during a parental leave at no cost to the 
employee.

(f)  Where pregnancy leave is taken, parental leave, if the member elects to take it, 
must begin immediately when the pregnancy leave ends, unless, in the case of adoption, 
the child has not yet come into the custody, care and control of a parent for the first time.
*NEW* Union Proposal March 4, 2009

.05  Pregnancy Leave Supplementary Unemployment Benefit
(a)  For an employee eligible for a pregnancy leave under .01 for the first 2 weeks 

of pregnancy leave, the University will pay 95% of the regular straight time earnings.

(b)  During the following 15 weeks of pregnancy leave the employee will receive 
a payment equal to the difference between 95% of the employee’s regular straight time 
earnings and the amount of pregnancy benefits the employee is receiving from E.I. with 
the exception that if the employee is not eligible for E.I. benefits, the amount paid by the 
University will be 50% of the employee’s regular straight time earnings.

(c)  All payments made under the SUB (Supplementary Unemployment Benefit) 
plan must be made in accordance with the regulations of The Employment Insurance Act.  
The SUB plan is intended to supplement the EI benefits received by employees for 
temporary unemployment caused by pregnancy leave, and is not applicable for parental 
leave.  As part of these requirements, all such payments can only commence when the 
employee provides proof that she is receiving EI maternity benefits or is disqualified 
from receiving EI maternity benefits due to :

(i)  an insufficient number of insurable hours, or
(ii) the exhaustion of EI benefits, or
(iii)  the 2 week waiting period.

(d)  Such proof will not be made available by EIC until after the leave has 
commenced and hence the University payments will be retroactive.



Page 26
U-10 – March 04, 2009 

*******************************************
Union Agreement to a portion of an Article proposed by the Employer is subject to 
subsequent agreement on the entirety of the Article and to the final settlement of all 
issues.

*NEW* Union Proposal March 4, 2009`1
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ARTICLE ** - LEAVES

.01 Bereavement Leave
In the event of a death of a member of an employee’s immediate family a relative, 
spouse, or close associate he/she will be entitled to a leave of absence without loss of pay 
or benefits for a period of 35 consecutive business days.  Immediate family means the 
employee’s spouse, son, daughter, mother, father, sister, brother, mother-in-law, father-
in-law, sister-in-law, brother-in-law, grandmother and grandfather. Request for additional 
leave without pay shall not be unreasonably withheld.
Union Counter March 4, 2009

.02  Family Medical Leave/ Compassionate Leave
Upon request, an employee shall be granted leave with pay of up to 2 calendar weeks to 
attend to an ill relative, spouse or close associate, at the employee's request. Where the 
illness is diagnosed as life-threatening or terminal, an additional 4 weeks of leave without 
pay shall be granted. Request for additional leave without pay shall not be unreasonably 
withheld.
*NEW* Union Proposal March 4, 2009

.03  Personal Leave
(a)  Employees will be granted 2 Personal Leave days without the loss of regular 

pay and benefits each calendar year at a time mutually agreeable to the Employee and 
their Supervisor

(b)  In extenuating circumstances, a Personal Leave day may be granted by the 
Supervisor on the same day that it is requested. An Employee may schedule the day in 
half day increments upon the approval of the Supervisor.

(c)  The Personal Leave days shall be taken in the calendar year in which they are 
granted.

(d)  Approval for requests of Personal leave days shall not be unreasonably 
denied.
*NEW* Union Proposal March 4, 2009

.04  Court Leave and Jury Leave
The Employer shall grant leave of absence to an employee who serves as a juror or 
witness in any court. The Employer shall pay such employee the difference between her 
normal earnings and benefits and the payment she receives for jury service or court 
witness, excluding payment for travelling, meals and other expenses. The employee will 
present proof of service and the amount of pay received.
*NEW* Union Proposal March 4, 2009

.05  Union Leave (including book-off)
(a)  An Employee who is:

1. appointed, selected or elected to work for CUPE Local 3906; or
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2. appointed or elected to a position within CUPE National; or
3. appointed, selected or elected by CUPE National or Local Union to a 

position within the Canadian Labour Congress (CLC), or a position 
within the provincial or district CLC Councils, or Ontario Federation 
of Labour (OFL); or

4. appointed to a position identified as one of a Labour Member of a 
government agency;

shall, at the written request of CUPE National or the Local Union receive a leave of 
absence without pay for the duration of the appointment or terms of office. The 
Employee on an approved leave of absence shall have the option of continuing pension 
and benefits provided they pay both the Employee and Employer contributions. 

(b)  The Employee will notify their immediate supervisor at least 1 month in 
advance of commencing the leave of absence, indicating the expected duration of the 
appointment, and 1 month in advance of returning to work from the leave of absence.
*NEW* Union Proposal March 4, 2009

.06  Union Business
(a)  Subject to approval of the Department Chair and upon written request at least 

five (5) working days in advance, leave of absence with pay shall be granted to not more 
than six (6) employees at any one time, who may be elected or selected by the Union to 
attend any authorized labour convention or educational seminar. 

(b)  Such leave shall be confined to the actual duration of the convention or 
educational seminar and the necessary travelling time. Such leave shall not exceed ten 
(10) working days per year for each employee to whom such leave is granted. Such 
leaves shall not be unreasonably denied.
*NEW* Union Proposal March 4, 2009

.07  Benefits While on Leave
(a)  When an Employee moves to another Bargaining Unit there will not be a 

reduction of the Employee’s benefits, vacation entitlement, etc. 

(b)  An Employee’s previously accrued benefits will not be decreased as a result 
of a change in assignment.

(c) A Postdoctoral Fellow who transfers into a non postdoctoral fellow 
appointment shall be credited with accrued leave entitlements, such as vacation or  sick 
days.
*NEW* Union Proposal March 4, 2009
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ARTICLE ***- TRAINING TECHNOLOGICAL CHANGE

.03 (c) Where possible, the Employer will provide training, during normal paid 
employment hours, for any employee required to use technological skills other than those 
detailed at the commencement of their employment, to the extent required to allow the 
employee to complete the duration of their employment contract 
Union Holds March 4, 2009

.04 (a) When a member of the bargaining unit is required to attend or otherwise 
completes mandatory or employment related training, including but not limited to TA 
supervision training, Health and Safety training and training in the use of instruction-
related technology, this time shall be considered to be part of normal working hours. 

(b)  Where the employer requires that any bargaining unit member attend 
mandatory training or orientation, the bargaining unit member will be provided with 
written notice of not less than twenty-one (21) calendar days.
*NEW* Union Proposal March 4, 2009
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ARTICLE *** - INTELLECTUAL PROPERTY

.01 Post-Doctoral Fellows are covered by McMaster University’s Intellectual 
Property Policy, as it may from time to time be constituted, and, should any dispute arise 
with respect to matters covered by that Policy, will have recourse through the
mechanisms established by that Policy, and through Article IX of this Agreement, at the 
bargaining unit member’s request.   For the purposes of interpreting the Intellectual 
Property Policy, bargaining unit members are understood to be equivalent to Academic 
Research.
*NEW* Union Proposal March 4, 2009
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ARTICLE ***- DURATION TERM

.01 This Agreement shall be in effect from the date of its ratification by both parties 
to August 31, 2010 for a period of 3 years and the Agreement shall remain in effect from 
year to year thereafter unless either party gives to the other party a written notice of 
termination or a desire to amend this Agreement.  
Union Holds March 4, 2009

DATED AT Hamilton, Ontario, this ___day of __________, 2009.

FOR THE UNIVERSITY

_____________________________________
Allison Sekuler

Associate Vice-President and
Dean of Graduate Studies

_____________________________________
Hendrik Poinar

Associate Professor,
Department of Anthropology

_____________________________________
Julie Fogarty

Administrator,
Department of Mathematics and Statistics

_____________________________________
Vania Loyer

Administrator,
Mechanical Engineering

____________________________________
Courtney Livesey

Employee/Labour Relations Advisor

FOR THE UNION

___________________________________
Mary Ellen Campbell, Local President

___________________________________
Heather Johnson, Unit 1 Member

___________________________________
Marc Ouellette, Unit 2 Member

___________________________________
Bargaining Unit Member

___________________________________
Nancy MacBain, Staff Representative

___________________________________
Jesse Payne, Staff Representative


